Meet our team

We are delighted you're considering joining the Careers

As an employer, we want every single member of

team at Education Development Trust.

staff to feel part of a family and to feel appreciated.

We have been a leading careers service provider in the UK

We are committed to improving the quality of life for our

for over 20 years and have a successful track record of

staff, supporting them with family-friendly policies and

managing programmes delivering careers, employment

ongoing learning opportunities that everyone can access

and skills support.

to develop their skills.

Bridging the gap between education, training and

Our Training and CPD team is constantly securing multiple

employment is key to our mission of transforming lives

training opportunities, not just around careers guidance,

around the world.

but around mental health, resilience, mindfulness, the use
of online learning platforms, social media as well as

We work with national and local funders to deliver high

special requests made by members of staff.

quality careers support to young people and adults. We
adopt a joined-up approach with local stakeholders to

Our entire team is committed to our four core values:

develop our work, from linking up with employers,

excellence, accountability, integrity and collaboration .

schools and colleges to nurturing key strategic
relationships with local authorities, local enterprise

Before you join us, we want you to get to know different

partnerships (LEPs) and other partner organisations.

people within our team and what they think about working
here.

Rochelle,
careers adviser

Rochelle is one of our qualified careers advisers

Peter,
area manager

Peter is one of our area managers in the North East.

based in the North East.
"Each role has a lot of scope so the person gets to
"I first joined as a trainee careers adviser and after

make what they want of their role. Within the

completing my level 4 qualification, I became a

requirements of each role, you’re able to focus on your

qualified adviser.

areas of interest. The organisation allows you to look
outside the box and as an area manager, I get to

I love the variety in my job as well as the autonomy it

manage my team in a different way, depending on

allows.

what the team needs.

There are a range of personal and professional

You can learn and develop your own role and people

development opportunities within the

in the business support you to do this.

organisation.
When you start working for Education Development
Education Development Trust takes care of its

Trust, you’ll find a solid management structure that will

employees and being able to reach out to even the

give you the basis to manage your day in your own

senior management team when needed is not

way.

something common in every organisation.
There’s an inclusive, collaborative team of peers to
I appreciate the company’s flexible working policy

work with and you’ll find we have a positive

which is important for me to balance my work and

environment. You’ll find an organisation that

family life."

supports and is caring towards the person."

Charley, office
administrator

Kate, contract and
compliance coordinator

Charley is one of our office administrators based in

Kate has been working with us for two years, first

Yorkshire and Humber and is currently on

started in the teledigital team providing support to

secondment as a communications administrator.

customers remotely.

When asked about what is it like to work for

She later on moved to her current position as a

Education Development Trust, he said: "The

contract and compliance coordinator.

company allows for a brilliant work/life balance and
provides an excellent environment in which you can

When asked her about her experience with Education

thrive.

Development Trust she said: "I found I enjoyed
working for a charitable organisation that has good

The flexibility that Education Development Trust

values and actively promotes access to learning.

offer makes me feel more positive when compared
to previous roles I have had.

I like that the organisation offers flexible working
hours. The company culture is very open and

It has a great family feel, which makes working for

supportive, my team is very welcoming and we all

this organisation enjoyable as everyone gets on so

help one another with tips and sharing our ideas.

well!
The organisation also encourages everyone to train
Everybody is aware of each other’s strengths and as a

and learn, and there are many opportunities

result, we work very well together."

for personal development and a comprehensive CPD
calendar."

