Meet some of our
Making a
Difference team

We are delighted you're considering joining the Careers

As an employer, we want every single member of

team at Education Development Trust.

staff to feel part of a family and to feel appreciated.

We have been a leading careers service provider in the UK

We are committed to improving the quality of life for our

for over 20 years and have a successful track record of

staff, supporting them with family-friendly policies and

managing programmes delivering careers, employment

ongoing learning opportunities that everyone can access

and skills support.

to develop their skills.

Bridging the gap between education, training and

Our Training and CPD team is constantly securing multiple

employment is key to our mission of transforming lives

training opportunities, not just around careers guidance,

around the world.

but around mental health, resilience, mindfulness, the use
of online learning platforms, social media as well as

We work with national and local funders to deliver high

special requests made by members of staff.

quality careers support to young people and adults. We
adopt a joined-up approach with local stakeholders to

Our entire team is committed to our four core values:

develop our work, from linking up with employers,

excellence, accountability, integrity and collaboration .

schools and colleges to nurturing key strategic
relationships with local authorities, local enterprise

Before you join us, we want you to get to know different

partnerships (LEPs) and other partner organisations.

people within our Making a Difference team.

Tara
Employer Engagement Manager
I joined back in October 2020 as an Employer Engagement Manager, looking after a team
of six in the Rural area of West Sussex and East Surrey.

What I love about Education Development Trust is the amount of support and training that was provided at the
start but which has also continued. Also, you are not just a number at EdDevTrust, your voice is listened to and
ideas are welcomed, from not only myself but from my team too. It literally is a case of everyone in the
organisation has a voice. I have never worked in an organisation so focused on their values such as this one is and
it’s a refreshing experience. EdDevTrust’s values aren’t just a tagline, they believe and act on them.
I am lucky as I wear so many hats in my role from managing a great team, to engaging with local stakeholders and
employers as well as running events. It offers not only great variety to my working day, but an opportunity to
structure and manage my day to what works best for me and my team.
There is also a real work life balance, not something that is just spoken about but something which is actioned
from the top level down. From this you are aware the senior leadership team really care about the teams and are
very approachable.

Carlton
Employment Coach
I joined Making a Difference in October 2020 as an Employment Coach for the Crawley Area
within the Rural team.

I am impressed by the way that Education Development Trust are enthusiastic about changing the lives of people by
supporting them in their path back to employment or training.
Here I can be myself while communicating with the public. I do empathise with a lot of people needing support as I
have recently been in that situation. I am also able to work flexibly with participants and at the same time able to
focus on what is needed.
Coming from my volunteering background working with the unemployed and economically challenged, I am
pleased that I can be employed within an organisation that does care about people from all backgrounds. I wish to
help people and give them an opportunity towards where they wish to be no matter how big or small the step is.
My colleagues and managers have been great in helping me model this role to what it is now.

